
 

City Council Orders 139 

City Council Budget Orders Filed by the Mayor 
 
 
 
Operating Budget Orders: 

 Appropriation and Tax Order for the Fiscal Year 2022 
 Appropriation Order for the Boston Public Schools for Fiscal Year 2022 
 Appropriation Order for Other Post-Employment Benefits 

 
 
 

Lease Purchase Agreement Order 
 
 
 
Capital Plan Orders: 

 One Order Appropriating from the Capital Grant Fund of the City via a transfer from the 
Parking Meter Fund to the Capital Grant Fund 

 One Order Appropriating from the Capital Grant Fund of the City via a transfer from special 
revenue received from the Commonwealth Transportation Infrastructure Enhancement Trust 
Fund 

 One Loan Order authorized under the provisions of Section 7 and/or Section 8 of Chapter 44 of 
the General Laws, as amended, Chapter 121B, or any other enabling authority – Boston Center 
for Youth and Families, Department of Innovation and Technology, Environment, Fire, 
Neighborhood Development, Office of Arts & Culture, Parks and Recreation, Police, Property 
Management,  Public Works, and Transportation Departments, Boston Public Library, Boston 
Housing Authority, and Public Health Commission 

 One Loan Order authorized under the provisions of Section 7 of Chapter 44 of the General 
Laws, as amended – Boston Public Schools 
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	The Human Rights Commission’s FY22 budget is growing by 20.4%. The increase reflects $100,000 in funding for anti-discrimination supports. The department was previously in the Mayor’s Office Cabinet.
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	Women’s Advancement’s budget will increase by 62.4% in FY22. The Childcare Entrepreneur Fund will grow by $250,000, enabling the program to serve over 100 small, Boston-based childcare providers in the coming year. In tandem with the scaled-up program...
	For additional budget detail on the Equity & Inclusion Cabinet see Volume II.
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	The Office will support lasting, generational change by rooting out impropriety and ensuring the type of enhanced oversight that leads to greater community trust. The purpose of OPAT is to provide a single point of entry for individuals with concerns ...
	For additional budget detail on the OPAT Cabinet see Volume II.
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	In FY22 the budget for the Operations Cabinet is increasing by 2.5%, with the addition of two positions in Public Facilities, as well as, investments in preparation for the post pandemic recovery in Property Management and Inspectional Services.
	The Public Facilities’ FY22 budget will increase by 6.8% due to accelerated hiring and the addition of two project manager positions to help support efforts on the City’s capital plan.
	The Property Management Department’s budget will increase by 0.5% primarily due to an adjustment made to security billing with other departments, which offsets the cost of the FY22 investment. A $500,000 investment will allow the department to impleme...
	The Inspectional Services Department’s (ISD) budget will increase by 2.7% mainly due to contractual increases and an investment of $100,000 for post COVID-19 process improvements. Additionally, the department will undergo various operational reforms a...
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	The Streets Cabinet decreased by 28.5 FTEs. Due to the controlled hiring policy in FY21, Public Works is down 19 positions since Jan 1, 2020. BTD also decreased 6.5 FTEs, as hiring slowed. Finally, the Office of Streets is down 4, driven by a departme...
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