




INJAGA’S CORE PURPOSE:

● Locally Owned Minority Business
● Beautifying the Location
● Promoting Social Justice:

○ Diverse, Local Hiring
○ Community Events, Positive 

Neighborhood Engagement



DEI, EMPLOYMENT & POSITIVE IMPACT
Injaga’s Hiring & Contracting Goals:

•Goal to exceed Boston diversity 
demographics in Hiring

•Prioritize contractor diversity 

•Sign-on bonus for neighborhood 
residents within walking distance

•Bi-Annual Multi-Cultural Events 
honoring employees, DEI, and 
neighborhood



COMMUNITY FEEDBACK/
PUBLIC SUPPORT

LOCAL ELECTED 
OFFICIAL
• Representative 

Chynah Tyler

LOCAL 
COMMUNITY 
ORGANIZATIONS
• Black Networth 

Development 
Association

• Blue Hill 
Association



1102A Blue Hill Avenue, Boston

Lease agreement with Injaga President, Cleon Byron 
And local family. Discrete area in an underutilized 
parcel in commercial corridor
● A sustainable 2000Sf
● Dense, diverse,  

neighborhood
● .8 Miles from next 

Dispensary
● >.5 Mile From 

nearest school/social 
services



LOCATION
•Public transport: Fairmont 

Line, Mattapan station 
trolley, Bus [routes 
including, 16, 22, 28, 14, and 
29], and Blue bikes available

•ADA accessible first floor



Injaga will incentivize 
employees and 
customers to take public 
transit (Fairmont 
station, Mattapan 
station trolley, bus, and 
Blue bikes)

● 15 Off-Street Spaces in Back

● Dispensary Hours are off-peak 
with 20% of hours after most 
shops closed, allowing curbside 
parking

● Ample public transit and housing 
nearby to incentivize 
employees/customers



● Rigorous employee training on: diversion, crime 
watch, and de-escalation 

● Customer “Community Stewardship Agreement” 

● Zero tolerance for nuisance, littering, public 
disruption

● Direct communication contacts for all 
neighborhood businesses to Injaga management



Thank you!

GET IN TOUCH...

CLEON BYRON
President
818-355-7430
cleonmbyron@gmail.com
www.injagaglobal.com

mailto:cleonmbyron@gmail.com
http://www.injagaglobal.com/

