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AGREEMENT:
THIS AGREEMENT made under Chapter 150E of the General Laws, by and between the City
of Boston, hereinafter called "the City" or "the Municipal Employer”, acting by and through its
Mayor, or its Office of Labor Relations and International Brotherhood of Teamsters, Local 25,
hereinafter called “the Union”. The parties agree to act at all times in such a manner as to insure
proper dignity and respect for all City employees and for the City residents they serve.

WITNESSETH:
ARTICLE I (1) EMPLOYEES COVERED BY THIS AGREEMENT:

Section1.  The Municipal Employer recognizes the Union as the exclusive representative, for

the purpose of collective bargaining relative to wages, hours and other conditions of

employment, of all employees employed in the service of the City in the following positions

classified in Schedule B constituting a part of the COMPENSATION PLAN EFFECTIVE

MARCH 6, 1963 FOR CERTAIN EMPLOYEES OF CITY OF BOSTON, hereinafter called
"the 1963 Plan":

*Steam Fireman :
*Steam Fireman(Hospital Department)
*Steam Fireman (Incinerator)
*Third-Class Stationary Engineer
*Third-Class Stationary Engineer{Hospital Department)
*Third-Class Stationary Engineer(New City Hall)
*Second-Class Stationary Engineer
*Second-Class Stationary Engineer(Hospital Department)
*Second-Class Stationary Engineer (New City Hall)
*Chief Power Plant Engineer
*Chief Power Plant Engineer, City Hall (New)
*Assistant Chief Power Plant Engineer,
_ Department of Health and Hospitals

*Chief Power Plant Engineer,

Department of Health and Hospitals
*Chief Power Plant Engineer,

Long Island Chronic Disease Hospital
*Chief Power Plant Engineer,

Mattapan Chronic Disease Hospital
*Maintenance Mechanic

All Maintenance Mechanics will possess a valid, job-related state license.

And excluding all other employees.



Section2.  All employees who are required to operate, maintain, and/or repair equipment in
the municipal employer's buildings, such as boilers, or auxiliary heating equipment shall be a
licensed members of the bargaining unit.

The buildings with generators, evaporators, air conditioners, absorbers and compressors shall be
required to have employees with stationary engineer licenses or other licensed member of the
bargaining unit available on all shifts.

Approved H.V.A.C. training and expertise may also be required where new technology requires
new or increased skills from employees.

ARTICLE II (2) NONDISCRIMINATION AND AFFIRMATIVE ACTION

The City and the Union agree not to discriminate in any way against employees covered by this
Agreement on account of membership or non-membership in the Union, or on account of age,
ancestry, citizenship, color, creed, disability, gender, gender identity, gender expression, genetic
information, marital information, marital status, national origin, natural and protective hairstyles,
parental status, race, religion, sex, sexual orientation, veteran status, active military status, or any
other characteristic protected by City ordinance, state law, or federal law. The parties agree that
the concepts of Equality and Diversity, as articulated in City policies, shall be applied consistent
with the terms of this Agreement. ' '

ARTICLE III (3) PAYROLL DEDUCTION OF UNION DUES AND SERVICE FEES

Section 1.  In accordance with the provisions of Section 17A, Chapter 180 of the General

- Laws (Chapter 740 of the Acts of 1950), accepted by the City Council of the City of Boston on
January 15, 1951, and approved by its Mayor on January 17, 1951, union dues, initiation fees,
and service fees shall be deducted weekly from the salary of each employee who executes and
remits to the Municipal Employer a form of authorization for payroll deduction of union dues or
service fees. Remittance of the aggregate amount of dues deducted shall be made to the Union's
Treasurer within twénty-ﬁve (25) working days after the month in which dues are deducted.

Section 2. The Union agrees to indemnify the Municipal Employer for damages or other
financial loss which the Municipal Employer may be required to pay or suffer by an
administrative agency or court of contempt jurisdiction as a result of the Municipal Employex’s
compliance with Section 1 of this Article.



ARTICLE IV (4) PAYROLL DEDUCTION OF AGENCY SERVICE FEE

This Article deliberately left blank.
ARTICLE V (5) MANAGEMENT RIGHTS

Section 1.  The Municipal Employer shall not be deemed to be limited in any way by this
Agreement in the performance of the regular and customary functions of municipal management,
and reserves and retains all powers, authority and prerogatives including, without limitation, the
exclusive right of the appointing authority to issue reasonable rules and regulations governing
the conduct of his Department, provided that such rules and regulations are not inconsistent with
the express provisions of this Agreement.

Section 2.  The Municipal Employer reserves and retains the right to contract out work or
subcontract out work. Pursuant to the exercise of such right, no employee shall be laid off if
there is available worlk in the same position or in a similar position which he is qualified to fill
and is eligible to fill under Civil Service law and rules.

ARTICLE VI (6) DISCIPLINE AND DISCHARGE

Section 1.  No employee either Civil Service of non-Civil Service, who has completed six (6)
months of actual work shall be disciplined, suspended, demoted, or discharged except for just
cause. Any period or periods during the first six (6) months of service for which an employee is
not paid (including as little as one (1) day) or any period or periods during the employee’s first
six (6) months of service for which an employee uses paid time off, shall extend the probationary
period by that amount of time. For the purpose of treating employees equitably who are working
at less than a full-time capacity, the probationary period for such employees shall be considered
complete after the employee has actually worked 910 hours (35 hours per week for 26 weeks).
Any employee’s probationary period may be extended at the discretion of the City up to a
maximum of three (3) months of actual work. The employee will be notified in writing of the
length and reason for the extension.

‘When an employee who is eligible to appeal his grievance under Civil Service or
otherwise under the preceding sentence elects to proceed under the grievance and arbitration
procedure with the Union's approval, such dispute may be processed under the contract grievance
and arbitration procedure, in which case the contract grievance and arbitration procedure shall be
the exclusive procedure for resolving such grievance in accordance with General Laws, Chapter

105E, Section 8.



In the event of group discipline arising out of the same incident, the dispute shall not be
processed under the contract grievance and arbitration procedure unless all the employees subject
to the group discipline so elect to proceed thereunder.

Section 2.  The probationary period shall be the first six months of continuous active service
of an employee in the bargaining unit. Any employee provisionally promoted, provisionally
appointed, ot placed in a new position in the bargaining unit, shall serve a separate six (6) month
evaluation period during which time the Appointing Authority, at his discretion, may return him
to his same or similar position,

Section 3,  The City agrees to apply the concept of progressive discipline in case of discipline
and discharge except in the most serious cases.

Section 4.  An employee whose office or position is neither classified nor deemed to be
classified under Civil Service law and rules who has completed his six-month probationary
period, shall not be discharged except for just cause.

ARTICLE VII (7) GRIEVANCE PROCEDURE

Section 1.  Only matters involving the question whether the Municipal Employer is
complying with the express provisions of this Agreement shall constitute grievances under this
Article. '

Section 2.  Grievances shall be processed as follows:

Step 1. The Union representative, with or without the aggricved employee, shall
present the grievance orally to the employee's immediate superior outside of the
bargaining unit, who shall attempt to adjust the grievance informally.

Step 2. If the grievance is not settled at Step #1, it shall be presented in writing to
the appointing authority or his delegate in the department in which the aggrieved
employee serves. The appointing authority or his delegate shall schedule a hearing
on the grievance within three (3) working days after he receives it and shall issue
his written answer thereto within three (3) working days after the hearing.

Step 3. If the grievance is not resolved at Step #2 within six (6) working days, the
grievance may be submitted to the City's Office of Labor Relations which shall
schedule a hearing within ten (10} working days after it receives the grievance.
Conducting the hearing shall be one or more of the staff of the Office of Labor
Relations. In addition, the Municipal Emplover's committee to hear grievances
may include such other persons as the Office of Labor Relations may from time to
time designate.



Step 4. If the grievance is not resolved at Step #3 within fifteen (15) working
days, the Union, and only the Union, may submit the grievance to arbitration.
Such submission to arbitration must be made within thirty (30) days after the
expiration of the 15 working days referred to herein. The arbitrator shall be
selected by the mutual agreement of the parties. If the parties fail to agres on a
selection in the first instance, the American Arbitration Association shall be
requested to provide a panel of arbitrators from which a selection shall be made.
Expenses for the arbitrator's services shall be shared equally by the parties. The
parties agree in principle to use the expedited arbitration procedure of the
American Arbitration Association whenever feasible.

Section 3.  Written submission of grievances at Step #2 shall be in not less than triplicate, on
forms to be agreed upon jointly, and shall be signed by the representative of the Union filing the
grievance. If a grievance is adjusted at any step of the grievance procedure, the adjustment shall
be noted on the grievance form and shall be signed by the Municipal Employer's representative
and the Union representative reaching the adjustment. At any step of the grievance procedure
where no adjustment is reached, the grievance form shall bear a notation that the grievance is
unsettled, shall be signed by the Municipal Employer's representative and the Union
 representative then handling the grievance, and shall be referred to the next step in the grievance

procedure as provided herein.
Section 4. A grievance shall be deemed watved if:

(a) not presented in writing at Step #2 within ten (10) working days of the occurrence, or
failure of occurrence, whichever may be the case, of the incident upon which the
grievance is based;

(b) not presented at Step #3 within ten (10) days after presentation of Step #2;

(¢) not submitted to arbitration within forty-five (45) days after presentation at Step #3.
(Sce Step #4, Section 2 of this Article.) "Submission to arbitration” means a letter to
American Arbitration Association, with a copy to the Office of Labor Relations.

Section 5. A written list of Union stewards and other reptesentatives in each department
shall be furnished to the appointing authority immediately after their designation, and the Union
shall notify the appointing authority of any changes.

Subject to the operating needs of cach department, determined by the appointing
authority, leave of absence without loss of pay will be permitted for reasonable time for the
processing of grievances by one employee’s representative on each shift.

Sectior 6.  Any incident which occurred or failed to occur prior to the effective date of this
Agreement shall not be the subject of any grievance hereunder.



Section 7. The arbitrator hereunder shall be without power to alter, amend, add to, or detract
from the language of this Agreement. The decision of the arbitrator shall be final and binding
upon the parties. The arbitrator shall submit in writing his decision within thirty (30) days after
the conclusion of testimony and argument, or as soon as practicable thereafter, unless extended
by mutual consent. The arbitrator shall have no power to recommend any right or relief for any
period of time prior to the effective date of this Agreement.

Section 8,  Any matter which is subject to the jurisdiction of the Massachusetts Commission
Apainst Discrimination (“MCAD”}, the Equal Employment Opportunity Commission (“EEOC”),
the Civil Service Commission or any Retirement Board established by law shall not be 2 subject
of grievance or arbitration hereunder. Complaints by Civil Service employees that they are being
required by the appointing authority to perform work outside their job descriptions shall be
referred to the Supervisor of Personnel prior to making complaint to the Director of Civil
Service.

ARTICLE VHI (8) NO-STRIKE CLAUSE

Section 1. No empioyee covered by this Agreement shall engage in, induce or encourage any
strike, work stoppage, slowdown, or withholding of service. The Union agrees that neither it nor
any of 1ts officers or agents will call, institute, authorize, participate in, sanction or ratify any
such strike, work stoppage, slowdown, or withholding of services,

Section2.  Should any employee or group of employees covered by this agreement cngage in
any strike, work stoppage, slowdown, or withholding of services, the Union shall forthwith
disavow any such strike, work stoppage, slowdown, or withholding of services and shall refuse
to recognize any picket line established in connection therewith, and failure to comply will result
in waiver of the just cause provision of this Agreement. Furthermore, at the request of the
Munieipal Employer, the Union shall take all reasonable means to induce such employee or
group of employees to terminate the strike, work stoppage, slowdown, or withholding of services
and to return to work forthwith.

Section 3. In consideration of the performance by the Union of its obligations under Section
1 and 2 of this Article, there shall be no liability on the part of the Union nor of its officets or
agents for any damages resulting from the unauthorized breach of the agreements contained in
this Article by individual members of the Union.

ARTICLE IX (9) STABILITY OF AGREEMENT



Section 1, No agreement, understanding, alteration or variation of the Agreements' terms or
provisions herein contained shail bind the parties hereto unless made and executed in writing by
the City’s Office of Labor Relations and the Union.

Section 2,  The failure of the Municipal Employer or the Union to insist, in any one or more
incidents, upon performance of any of the terms or conditions of this Agreement shall not be
considered as a waiver or relinquishment of the right of the Municipal Employer or of the Union
to future performance of any such term or condition, and the obligations of the Union and the
Munjcipal Employer to such future performance shall continue in full force and effect.

ARTICLE X (10) HOURS OF WORK AND OVERTIME

Section L The regular workweck shall consist of five (5) eight-hour days between any
Wednesday and the following Tuesday, inclusive.

Section 2.  All authorized overtime service in excess of the regular workday or the regular
workweek shall be compensated on a time-and-one-half basis. However, work performed on the
seventh day shall be compensated at double time.

Section 3.  An employee shall not be denied overtime compensation for authorized overtime
service, as specified in Section 2 of this Article, by reason of authotized absence during the week
in which such overtime service is performed. However, in the event of unauthorized absence in
the week in which overtime service is performed, or in the event of absence without pay by
reason of disciplinary action, such employee shall be compensated for such overtime service on a
straight-time basis only.

Section 4.  Employees shall not accept compensatory time off in lieu of monetary
compensation for overtime work.

Section 5.  Overtime work shall be distributed as equitably as possible. A list of all eligible
employees shall be posted in a conspicuous place, and kept up-to-date, by the Municipal
Employer. For the purpose of a regular rotation of overtime opportunities, but for such purpose
only, overtime work refused shall be considered as overtime actually worked.

Section 6.  In the event an employee reports to his regular place of work at his regularly
scheduled time and is sent home for lack of work, he shall be entitled to a day's pay.

Section 7.  All employees' work schedules shall provide for a 15-minute rest period during
cach one-half (I/2) shift. The rest period shall be scheduled at the middle of each one-half (1/2)
shift whenever this is feasible. The present practice with respect to wash-up time shall continue
in force for the duration of this Agreement.



Section 8.  Ifan employee who has left his place of employment after having completed
work on his regular shift is called back to work, he shall be paid for each hour worked on a time-
and-one-half basis, and in no event shall he receive less than four (4) hours' pay on a straight-
time basis.

Section9.  All employces shall be scheduled to work on regular work shifts, and each work
shift shall have a regular starting time and quitting time. Work schedules shall be posted on ali
department bulietin boards at all times. Employees shall be given reasonable notice of any
change in their work schedule.

Section 10,  The Municipal Employer agrees to give the Union reasonable notice of any
proposed change in scheduled work shifts and an opportunity to discuss the proposed change. In
the event of failure to agree on this proposed change, the Municipal Employer shall have the
right to institute the change and the Union shall have the right to take the matter up as a
grievance under the grievance procedure.

Section 11.  All overtime shall be peaid no later than the next payroll cycle following the week
in which such overtime was earned,

Section 12.  The City agrees not to transfer employees for disciplinary reasons except in
accordance with Article VL.

ARTICLE XI (11) TEMPORARY SERVICE IN A LOWER OR HIGHER POSITION

Section 1. While an employee is performing, pursuant to assignment, the duties of a position
classified in a grade lower than the grade of the position in which he performs regular service, he
shall be compensated at the rate of pay for the grade of the position in which he performs regular

service.

Section 2.  An employee who is performing, pursuant to assignment, temporary service in a
position classified in a grade higher than the grade of the position in which he performs regular
service, other than for the purpose of filling in for an employee on vacation, shall, commencing
with the sixth consecutive day of actual service in such higher position, be compensated for such
service at the rate to which he would have been entitled had he been promoted to such position,
Any remedy based on a grievance filed under this Section shall be limited in effect to a period
not to exceed five (5) days prior to the date of the filing of the grievance in writing,

Section 3. When there is an existing Civil Service list for a higher position to be filled on a
temporary basis, the selection of an employee to perform temporary service in such higher
position shall be made in accordance with Civil Service rules.



Section4.  When there is no existing Civil Service list for the position to be filled
temporarily, the selection of an employee to perform service in such higher position shall be
made on the basis of qualifications and ability; and where qualifications and ability are
substantially equal, seniority as defined under Civil Service law and rules shall be the
determining factor. The appointing Authority's decision shall not be made arbitrarily,
capriciously or unreasonably. In the event that the senior applicant(s) for the position is(are) not
selected, the appointing authority shall, upon request by the Union, submit reasons in writing
why said employee(s) was(were) not selected to fill the position. Any dispute hereunder shall be
subject to the grievance and arbitration procedure,

Section 5. In the event of a permanent vacancy, the appointing authority will first attempt o
fill the vacancy by lateral transfers based on seniority and then follow the procedure set forth
below,

(a) If the vacancy cannot be filled by a permanent transfer, then the appointing authority
may fill the vacancy with a provisional promotion, The Personnel Division shall either
post the vacancy for ten (10) consecutive working days in the department and employing
units in which bargaining unit personnel are employed and send the notice, receipt
requested, to the Local of the bargaining unit which is located at 544 Main Street, Boston,
MA 02129-1113.

Promotional examination shall be made known in the same manner as provisional
- promotions.

(b) On the posting the appointing authority shall specify the job classifications eligible to
fill the position. (His decision as to eligible classifications of employees shall be subject
to Civil Service law and rules and shall not be a subject of grievance or arbitration.) The
poster shall also specify the duties of the position and the location of the position.

(¢) The selection of an employee for provisional promotion shall be made from among
the eligible bidders in the manner specified in Section 4 of this Article. Notice of
selection shall be posted on the original poster at the time the selection is made.

Section 6. A complaint by an employee who is junior to the employee selected under Section
4 or Section 5 of this Article shall not be a subject of grievance or arbitration.
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ARTICLE XII (12) HOLIDAYS

Section 1. The following days shall be considered holidays for the purposes enumerated
below:

New Year's Day Independence Day

Mattin Luther King, Jr. Day Labor Day

President’s Day Columbus Day

Patriots' Day Veterans' Day

Memorial Day Thanksgiving Day

Juneteenth Christmas Day

If the Holiday falls on a Saturday, it will be observed on the preceding Friday. If the Holiday
falls on a Sunday, it will be observed on the following Monday.

Section 2.  If an employee is not required to work on any of the holidays listed in Section 1
of this Article which falls on his regular workday, he shall nevertheless be paid his regular
weekly compensation for the workweek in which the holiday falls. If in the course of his regular
service an employee is required to work on any of the holidays listed in Section 1 of this Article,
or if the holiday falls during an employee's vacation or on his regular day off (such as Saturday),
shall receive, in addition to his regular compensation, either an additional day off or an
additional day's pay on a straight-time basis.

Section 3.  Notwithstanding any provision of this agreement to the contrary, the City reserves
and retains the right to determine whether an employee who works on a holiday shall receive
additional time off or additional pay.

Section4. A Department Head/Supervisor may request that an employee, who utilized sick
leave on the day before or the day after a holiday, provide a signed statement from a physician,
nurse practitioner or other health care provider confirming the necessity for such absence prior to
the granting of Holiday pay. Should such an employee refuse or otherwise fail to provide such a
statement, that employee shall not be paid for the Holiday on which he/she called in sick on the-
day before or after.

Scction 5. "Floating holidays" In addition to the holidays enumerated in Section I of this
Article, on each January 1, full-time employees who were City of Boston employees on January
1, 2013 will be eligible for two (2) "floating holidays" that must be taken by December 31 at a
time or times requested by the employee and approved by his/her immediate supervisor outside
the bargaining unit. Employees who were not City of Boston employees on January 1, 2013, or
who separated from service after January 1, 2013 shall not receive "floating holidays."

1t



"Floating holidays" shall be subject to the sare notice and approval requirements as outlined in
Article XII ("Vacation Leave") of this Agreement. "Floating holidays" not used by December
31st of the year in which it was received shall not carry over into the following year and may not
be redeemed for monetary compensation at any time. In the event an employee follows the
appropriate notice requirements and is denied the use of his/her "floating holiday(s)” and as a
result is unable to use the "floating holiday(s)" by the end of the calendar year, that employee
may carry over his/her "floating holiday(s)" to the next calendar year. Any "floating holiday(s)"
carried over must be used by December 31st of the following year.

ARTICLE XIII (13) VACATION LEAVE

Section 1. The "vacation eligibility year" shail be the twelve (12) months preceding January
1.

Section 2. Vacation leave shall be calculated as follows:

(A)  Anemployee who starts 6 months’ work before July 1 shall receive one week
vacation during his/her first calendar year of employment and only upon completion
of six months of service. Continuing thereafter, vacation shall be calculated pursuant
to the schedule in Section 2(C) below.

(B)  Anemployee who starts work after July 1 shall not receive any vacation during his/her
first calendar year of employment. Thereafter and upon completion of six months
service, vacation leave shall be calculated pursuant to the schedule in Section 2(C)
below.

(C)  Effective January 1, 1998, for all employees not in their first calendar year of
employment, vacation leave shall be calculated pursuant to the following schedule:

Length of Service Completed Vacation Entitlement in Next
as of January 1 Calendar Year
Less than six (6) months ' ' One (1) week

More than six (6) months, but less than four (4) years Two (2) weeks

More than four (4) years, but less than nine (9) years Three (3) weeks

More than nine (9) years, but less than fourteen (14) Four (4) weeks
years

More than fourteen (14) years bat less than thirty (30) | Five (5) weeks
years : ,

More than thirty (30) vears Six {6) weeks

Section 3.  For the purpose of determining vacation leave under Section 2C of this Article,
service with the Commonwealth of Massachuseits, the City of Boston, or the County of Suffolk
shall be included in computing length of service. However, the number of years computed and
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credited shall be capped at nine (9) years. All members of the bargaining unit who are on the
payroll as of the effective date of this Agreement, which shall be complete upon execution by the
Mayor [October 4, 2004], shall be exempt from the terms of this provision.

Section4.  The appointing authority may grant during any calendar year a one-week vacation
to any employee covered by this Agreement who for any reason is not entitled to vacation leave
under Section 2 of this Article; provided that on January 1 of such year such employee has been
continuously in active service for at least five months.

Section 5. An employee may secure the benefits of Sections 2 of this Article only during
active service; and no rights under said Sections shall accrue to an employee in the event of the
termination of his employment before the vacation leave therein authorized has been actually
taken, except as specifically provided in Sections 6 and 7 of this Article.

Any employee on an authorized leave of absence shall accrue or not accrue vacation time in
accordance with the City’s Family & Medical Leave Policy, or Military Leave Policy, whichever

is applicable,

Section 6.  If during the vacation eligibility year (prior to January 1) the employment of an
employee who has actually worked for the Municipal Employer for thirty (30) weeks in the
aggregate since January 1 of the preceding year and who is entitled to vacation leave under
Section 2 of this Article is terminated for a reason other than death, retirement, or discharge for
cause, such employee shall be paid an amount in lieu of vacation leave prorated in the proportion
that the number of months of service since January 1 of the preceding year (including the month
in which employment is terminated) bears to twelve.

Section 7. If the employment of any employee entitled to vacation leave under Section 2 of
this Article, is terminated by death or retirement without the employee having been granted such
vacation, such employee, or in the case of his death, the employee's estate, or as provided in
Section Il of Chapter 41 of the General Laws, the employee's surviving spouse or next of kin
shall be paid an amount in liew of such vacation; provided, that no monetary or other allowance
has already been made therefor, and provided, further, if the employment is terminated by death
or retirement before January.1, that the employee has actually worked for the Municipal )
Employer for thirty (30) weeks in the aggregate since December 31 of the preceding year.

Section 8,  Immediately prior to departure on vacation leave, an employee will be permitted
to be advanced vacation pay allowance up to his maximum vacation leave entitlement under this
Article, provided that when the employee is departing on a vacation leave period which is less
than his full vacation leave entitlement, the advancement shall not exceed the vacation pay
allowance for such vacation Ieave period.

1 The current members are: James Kearns, Dennis Sholes, Peter Millerick, Mark Mulkern, Charles P, Leahy,
Michael Keogh, John Hickey, and John A. Glesson.
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Section9.  Vacation leave shall be taken at such time as, in the opinion of the appointing
authority, will cause the least interference with the regular work of his Department. Subject to
the preceding sentence, vacation leave selection shall be determined by seniority, Vacation leave
may be taken from January 1st to December 31st subject to the operating needs of the
Department and secondly at the discretion of the appointing authority.

Section 18, Vacation lcave may not be taken on the following holidays: Thanksgiving Day,
Christmas Day, and New Year's Day. Watch firemen and engineers may not take vacation leave
during these days if it would require any of the spare firemen or engineers to fill in for them.

Section 11,  Employees may carry over from one year to the next year up to ten (10) days of
vacation time, All carry over days must be used by December 31st of the calendar year,

ARTICLE XIV (14) SICK LEAVE

Section 1. Section 1. Every employee covered by this Agreement shall, subject to Section 2
of this Article, be granted sick Ieave, without loss of pay, for authorized absences pursuant te the
City’s Attendance Policy. This section will become effective 90-days after this Agreement is
approved by the City Council.

Sick leave shall accrue at the rate of 11/4 dates for each month of actual service, not to exceed
fifteen (15) working days in any calendar year. Employees shall not be credited with fifteen (15)
days' sick leave as of January 1 of any year, in advance of such year having been worked. Sick
leave not used in the year in which it accrues, together with any accumulated sick leave standing
to the employee's credit on the effective date of this Agreement and not used in the current year,
may be accumulated for use in a subsequent year. Sick leave not used prior to the termination of
an employee's setvice shall lapse, and the employee shall not be entitled to any compensation in
lieu thereof.

Section 2. A day shift employee calling in sick must call in one (1) hour before his watch is
to begin. Afternoon and night watch must call in two (2) hours prior to start of shift. Employee
returning to work must call in the day prior to returning to work, When he is reporting back over
the weekend, he must notify his employer by noontime Friday. If the employer assigns a relief
man because he was not notified the man was returning to work, he does not have to pay the sick
man for that shift.

Section 3. The appointing authority may require an employee who seeks to return to work
after a leave of absence for sickness or other cause to be examined by the Medical Advisor to the
Workmen's Compensation Agent, prior to the employee's reinstatement to active service, No
employee shall suffer loss of pay for lapse of time between the date he reports for work after a
sick leave of absence and the date of examination by the said Medical Advisor if (a) the
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employee reports for work with a doctor's certificate certifying that the employee is able to work
in the position in which he was performing regular service, and (b) said Medical Advisor
approves such certificate.

Section4.  An employee on leave because of an occupational disability may take such of the
sick leave allowance to which he is entitled under this Article as, when added to the amount of
any disability (Workmen's) compensation, will result in the payment to him of his full salary for
any particular workweek.

The Municipal Employer agrees to support legislation authorizing it to pay such amount of
compensation as, when added to the amount of any disability (Workmen's) compensation, will
result in payment of a full week's salary to an employee who is on leave because he was injured
in the line of duty as the result of violence by a patient or person in lawful custody,

Section 5.  Up to five (5) days' sick leave credit will be restored to an employee's
accumulated sick leave when such employee has used sick leave allowance between date of
injury on the job and date disability (Workmen's) compensation is awarded, except that such sick
leave shall be offset proportionately by a disability benefit that 15 awarded retroactively to date
disability was incurred.

The City agrees to support legislation to broaden the statutory coverage provided for injuries
incurred in the line of duty.

Section 6.  An annual report of sick leave shall be made available upon request.

Section 7.  An employee who has used fewer than five (5) sick days in the twelve-month
period ending December 31 of any year in which this Agreement is in effect may elect to redeem
sick days in a lJump-sum cash payment in accordance with the following schedule:

Sick Days Used Cash Redemption
' 5 days’ pay
4 days’ pay
3 days’ pay
2 days’® pay
- 1 days’ pay
: 0 days’ pay
The pet diem rate will be the employee's rate on'December 31 as specified in the Pay Schedule,

N R il b |-

. Article XVIII.

During January the City will notify each qualifying employee of his redemption options. An
employee may elect to redeem all or part of his entitlement in full days. Unredeemed sick leave
days will be accumulated in the normal manner,

15



Section 8. Employees may use four (4) sick days as personal days per year with at least 48
hours notice prior to utilizing the personal time. Employees who elect to use all or part of these
days shall lose the equivalent from his/her annual redemption of sick leave. If personal time is
used for an emergency, with less than 48 hours notice, the employees must identify the nature of
the emergency to allow the department to identify instances of potential abuse of this benefit.

Section 9. As of the effective date of the retirement of an employee from City service, the
City shall redeem a percentage of the employee's accrued but unused sick leave.

For employees hired on or before the date of ratification of this Agreement [2017-2020], The
City shall redeem no more than thirty (30%) of the total accumulative sick leave at a rate of pay
which is the average of the employee's rate of pay for the last three (3) years of service but in no
event shall an employee receive more than fifteen thousand ($15,000) of the total accumulated
sick leave.

For employees after the date of ratification of this Agreement. the City shall redeem no more
than thirty percent (30%) of the total accumulative sick leave at a rate of pay which is the
average of the employee's rate of pay for the last three (3 ) years of service, but in no event shall
an employee receive more than ten thousand dollars ($ 10,000) of the total accumulative sick
leave.

It is understood that the cap on sick leave redemption at retirement does not apply and does not
include accrued but unused vacation time as of the date of retirement.

ARTICLE XV (15) OTHER LEAVES OF ABSENCE

Section 1. Subject to the operating needs of each department, determined by the appointing
authority, leave of absence without loss of pay will be permitted for the following reasons:

(a)  Attendance by an employee who is a veteran as defined in Section 21, Chapter 31, of
the General Laws as a pallbearer, escort, bugler, or member of a firing squad or color
detail, at the funeral or memorial services of a veteran, as so defined, or of any person
who dies under other than dishonorable circumstances while serving in the armed
services of the United States in time of war or insurrection;

(b)  Attendance by an employee who is a veteran as defined in Section 21, Chapter 31, of
the General Laws as a delegate or alternate to state or national conventions of certain
veterans | organizations as designated from time to time, during the life of this
Agreement, by the Mayor;

(¢)  Attendance by employees, who are delegates or alternates, at the annual convention
of the Massachuselts State Labor Council;

(d)  Prophylactic inoculation required by the Municipal Employer;
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(¢)  Red Cross blood donations, if made on the premises of the department in which an
employee requesting such leave serves;

) Promotional examinations conducted under Civil Service law and rules for promeotion
to any position in the service of the Municipal Employer;

(g0  Medical examinations for retirement purposes;

(h)  Attendance at hearings in Workmen's Compensation cases as the injured person or as
a witness. Any witness fees received by such injured person or witness shall be
remitted to the Municipal Employer;

)] Voting time up to a maximum of two (2) hours for voting in a state, municipal or
other election, provided that the hour of opening and closing the polls in the city or
town in which an employee is registered to vote would preclude him from voting
outside regular working hours, taking into consideration travel time from the polls to
his regular place of employment, or vice-versa;

)] Reasonable time for the processing of grievances by one employee's representative on
cach shift. The Union shall provide and keep up-dated a list of such representatives;

(k)  Attendance at educational programs required or authorized by the Municipal
Employer; and

()] Emergency medical treatment for employees injured during performance of assigned
work, Employees who have returned to regular duty or to light duty after having been
injured during performance of assigned work will be permitted reasonable time off
without loss of pay for the purpose of attending follow-up physician's appointments
which cannot be scheduled during off-duty hours.

Section 2. Military Leave. Every employee covered by this Agreement shall be granted
Military Ieave consistent with the City of Boston’s Military Leave Policy.

Section 3. Jury Duty. - Every employee covered by this Agreement who is required to
serve on a jury shall be granted leave of absence, without loss of pay. Upon presentation of
satisfactory evidence relating to jury service and payment therefore , the Municipal
Employer will pay such employee such sum of money as, when added to the amount received by
such employee as compensation for jury service, shall result in the payment to him for his full
salary for any particular workweek.

Section 4, Bereavement Leave. In the event of the death of a person with a relationship
identified in the City of Boston’s Bereavement Leave Policy, an employee who is in active
service at the time of death shall be granted bereavement leave as outlined in the Bereavement
Leave Policy. Any additional leave shall run concurrently with other applicable leaves of
absence, This section will become effective 90-days after this Agreement is approved by the City
Council.

Section 5. Parental Leave. Every employee covered by this Agreement shall be granted
parental leave consistent with the City of Bosten’s Family & Medical Leave Policy.
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Section 6, If a skeleton force is declared by the Mayor, then all employees within the
City will be treated equally (i.e. if some employees within & given Department get time off, all
the other employees within the bargaining unit in that Department will be given an equal amount
of time off within thirty (30) days thereafter).

Section 7, One week without pay shall be granted an employee who wishes to attend
to the introduction of a new family member. Such unpaid leave may be exiended to a second
week at the discretion of the Appointing Authority, Such leave shall not adversely affect
seniority or vacation credits.

Section 6. Notification Requirements for Employees Receiving Workers

Compensation Benefiis. Any employee injured at work must immediately, or as
soon as physically capable, notify in writing on City-approved forms both the Worker's
Compensation service and his/her department head of the date, time, location and nature of the
injury. A Department's personnel officer or designee shall endeavor to contact the employee at
his or her last known address (using the lettor attached as Appendix I) upon receipt of notice
from the City’s Workers Compensation Division that the employee's benefits have been
terminated. However, the employee shall bear the responsibility for notifying both the worker's
compensation service and the employee's department head of all developments in the employee's
wotker's compensation case. In particular, the employee must notify the department head when
the employee appeals any rulings of the City's Worker's Compensation Division or of [he
Commonwealth of Massachusetts Division of Industrial Accidents, or related entities.

Also, the employee must immediately notify his/her department head in writing when he/she has
been cleared for return to work regarding his/her intent to return to work or request applicable
leave. Any employee who fails to notify his/her department head of his/her ability to return to
work after being medically cleared to do so through the Worker's Compensation process shall be
subject to discipline or discharge. Any employee who fails to notify his/her department head
accordingly and within fourteen (14) days of receiving medical clearance to return to work may
be considered to have voluntarily separated from service. Such separation shall only be a subject
of the grievance and arbitration article hereunder through Step 3 and shall not be subject to

arbitration.

All employees returning to work from work related injuries may be ordered to submit to a
medical examination pursuant to Article X1V, section 3.

ARTICLE XVI (16) SAFETY AND HEALTH

Both parties to this Agreement shall cooperate in the enforcement of safety rules and regulations.
Complaints with respect to unsafe or unhealthy working conditions shall be brought immediately
to the attention of the employee's superior and shall be a subject of grievance hereunder.
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The Municipal Employer and the Union shall establish a joint safety committee consisting of
representatives of each party in each department for the purpose of promoting sound safety
practices and rules.

ARTICLE XVII (17) MISCELLANEOUS

Section 1.  Bulletin board space will be provided for Union announcements. Such
announcements shall not contain anything political, denunciatory, or inflammatory; nor anything
derogatory of the Municipal Employer or any of its officers or employees. Any Union-authorized
violations of this Section shall entitle the Municipal Employer to disregard its obligations under
this Section. '

Section 2.  (a) No material originating from the Municipal employer detogatory to an
employee's conduct, service, character or personality shall be placed in the personnel files unless
the employee has had an opportunity to read the material. The employee shall acknowledge that
he has read such material by affixing his signature on the actual copy to be filed. Such signature
does not necessarily indicate agreement with its contents, but merely signifies thai the employee
has read the material to be filed.

(b) The employee shall have the right to answer any material filed and his answer shall be
attached to the file copy.

(c) Any employee shall have the right, on request at reasonable times, to examine all material in
his personnel file which is neither confidential nor privileged under law, in the presence of an
officer in the Personnel Office. A copy of any such material shall be fimished to the employee at
his request.

Section 3.  Should any provision of this Agreement be held unlawful by a court of
administrative agency of competent jurisdiction, all other provisions of this Agreement shall
remain in force for the duration of the Agreement,

Section 4.  As soon as practicable after the execution of this contract, the City agrees to take
steps to provide each employee with two (2) work uniforms.

Section 5, The City agrees to compensate employees in an amount not to exceed one
thousand hundred dollars ($1,000.00) in any year for courses and seminars provided that they are
authorized, required and job related. The employees must notify the City in advance of taking
such course and receive approval in writing,

Section 6.  The City will provide two sets of foul weather gear at each worksite.
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Section 7. Residency Requirement. Effective upon ratification and approvals, members
of the bargaining unit must be residents of the City of Boston in accordance with the City of
Boston's Residency Ordinance (Ord. 1976, ¢. 9 as amended), except that after ten (10)
consecutive years of full-time service from the date of hire with the City of Boston, bargaining
unit members will be exempted from the Residency Ordinance

Section 8.  The City shall conduct, and the Union cooperate in a comprehensive job
evaluation and reclassification study having as one of its purposes an analysis of the issues
surrounding the concept of pay equity. Any change in a bargaining unit employee's salary as a
result of said classification study shall be the subject of future negotiations between the parties.

Section 9.  The Municipal Employer agrees to extend the letter of intent agreed to in the
Memorandum signed in 1984 regarding the closing of City facilities or transfer of County
facilities, except that the name “International Brothethood of Teamsters, Local 25 shall be
inserted in lieu of “National Conference of Firemen and Oilets, Local 3, AFL-CIO” and except
that the phrase “Union members” shall replace the phrase “Iiremen and Engineers in paragraph
number 1.

Section 10.  The City shall make a good faith effort to provide each employee with a summer
-and winter jacket.

Section 11. Se‘niority and Layoff. Seniority shall be defined as length of total continuous
service with the City or the County.

The order of layoff shall be determined by an employee's seniority date in the order of
least seniority first. Provisional employees shall be laid off prior to any permanent employees,
according to their longevity date or date of hire.

A recall list shall be established for permanent and provisional employees who request recall.
The list shall be maintained for 2 years. An employee must indicate in writing to the Appointing
Authority his desire to be maintained on a recall list,

Section 12.  The Chijef Power Plant Engineer may stand alone on the day watch. The parties
will continue the practice with respect to the Chief Engineer that all other members of the
bargaining unit have the right of first refusal for overtime with exceptions for supervisory
overtime and extended shift overtime.

Section 13.  The City agrees to reimburse employees for the fees for any license which is a
requirement for the employee’s position.

Section 13-B. Effective the first pay périod of calendar year 2008, all members of the
bargaining unit shall be required to receive his or her compensation via direct deposit, if such
arrangement has not already been made by the employer to that date,
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Section 14, Life Insurance. In accordance with Massachusetts General Law, the City provides
five thousand dollars (85,000) basic life insurance for each employee. The City pays fifty percent
(50%) of the premium for this benefit. Effective January 1, 2008, the City will provide an
additional five thousand dollars {$5,000) of Life insurance. The employer will pay fifty percent
{50%) of the premium for this additional life insurance. The employee will pay the remainder of
the premium. This additional life insurance product shall be discontinued when the enrolles
ceases to be a member of the bargaining unit,

Section 15. Health Insurance Opt-Out.  Effective July 1, 2007, bargaining unit members
declining the City's health insurance benefit shall be eligible for the City’s opt-out insurance
benefit pursuant to the City's health insurance policy. Those bargaining unit members shall
receive fifieen hundred dollars ($1,500) annually for opting-out of an individual plan or twenty-
five hundred dollars ($2,500) annually for opting-out of a family plan under the above-
mentioned policy. .

Eligibility.

To participate employees must have been enrolled or be currently enrolled in medical coverage
through the City of Boston for a year and have dropped their coverage;

Employees are eligible for the payment if they have coverage under another plan. Other plans
include: '

a. Employee spouse's/partner's plan (as long as he or she is covered by someone other than
the City of Boston, Boston Water and Sewer Commission or the Boston Public Health
Commission);

b. A private plan;

c. A plan offered through a second employer (if you have another job that provides health

care benefits}); or
d. A retiree health plan from an employer other than ong of the City of Boston groups.

Section 16. Attendance.  Every employee covered by this Agreement shall be required to
comply with the City of Boston Attendance Policy beginning January 1, 2013,

Section 17. Light Duty, Employees who are receiving benefits under the City's workers'
compensation program shall be fequired to comply with the City of Boston’s Light Duty policy.

Section 18. Technology and Assets

Section 1.  The Union recognizes that the City is implementing new technology resources
and modernizing its business processes to replace non-existing or obsolete systems and devices.
As such, the City may introduce new technology to the City’s workforce. The City will provide
the Union with thirty (30) days notice prior to implementing any change to technology.
Perceived changes in job duties related to new technology are not a basis for reclassification.
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ARTICLE XVII (18) PERFORMANCE APPRAISAL

Sectiom 1. A performance appraisal system shall be established by the County/City and/or its
various departments. The purpose of this system shall be to appraise the performance of all
employees covered by this agreement,

Section2,  All appraisals shall be in writing and shall be included in the employees official
personnel file. The evaluations will be performed by the Appointing Authority or his/her
designee. The parties also recognize that, where practicable, evaluations should be performed by
those persons who supervise the employee that is being evaluated.

Section3.  The evaluating criteria used in the performance appraisal system shall be as
objective and job related as is practicable. Each employee shall be evaluated at least once a year
but not more than twice in one year,

Section4,  The employee and the petson responsible for conducting the evaluation shall sign
the performance appraisal form. If the employee disagrees with the results of the evaluation,
he/she may file a written rebuttal statement. This statement shall be affixed to the form.

Section 5.  No performance appraisal format may be used by an appointing authority without
the approval of the Office of Human Resources of the City of Boston.

Should the City wish to change or sliminate the performance evaluation form, it will provide the
union with thirty (30) days notice.

Section 6.  An employee may file a grievance based on a performance appraisal when
discipline is issued as a result of a performance appraisal. A poor evaluation shall not be
considered discipline.

ARTICLE XIX (19) COMPENSATION
Section 1: The following pay schedules shall be effective upon the dates indicated in this

Agreement.
For a 3 year contract

e Effective the start of First Pay Period (FPP) following the dates below, increase the salary

as follows:
July 2023 2%
July 2024 2%
July 2025 : 2%
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July 2026 2%

¢ Effective the start of FPP following the dates below, add te annual base wages as follows:

January 2024 $500.00
January 2025 $250.00
January 2026 $900.00
January 2027 $800.00

Retroactive pay, if any, shall be limited to employees of the City on the date of City Council
funding. Employees who separated from employment for any reason prior to City Council
funding shall not be eligible for retroactive pay, except for employees who retired after, but not
including on, June 30, 2023.

Section 2 If state aid revenue decreases compated to the prior fiscal year at any point during
the fiscal year 2026, then the next scheduled base wage increase and base dollar amount increase
will be delayed by one year from the scheduled date. However, all base wage increases and base
dollar amount increases due under this agreement will be paid to employees prior to the
expiration of the agreement,

Section 1B. Bi-Weekly Pay. The City may, upon 90 days’ notice to employees, change from
paying employees weekly to paying employees bi-weekly. Employees will recsive electronic
pay stubs in lieu of paper stubs, but will have the option to clect to receive paper copy.

Section 2. Night Shift Work. Effective July 1, 1985, whenever in the cowrse of his regular
service, an employee works a night shift, he shall be paid a night shift differential of forty dollars
($40.00) per week in addition to his regular pay. The term "night shift" shall mean a regular work
shift four (4) or more hours of which occur between 7:00 P.M. on one day and 8:00 A.M. on the
next succeeding day, except that in the Parks and Recreation Department is shall mean a regular
work shift four (4) or more hours of which occur between 6:00 P.m. on one day and 8:00 A.M.
on the next succeeding day.

Section 3,  The parties acknowledge that the so-called twenty (20) year rule initially
established by the 1963 Classification and Compensation Plan only applies to promotions within
the bargaining unit. It does not apply to Employees who reach their twenty (20) years in their
current position.

Section 4. Mileage. Mileage allowance shall be twelve cents (12¢) per mile.

Section 5, Compensation Grade Appeals. For all members of Teamsters, Local 25,
employed in all City departments, the City and Union shall follow a prescribed process for
review of Compensation Grade Appeals (CGA). The procedure set forth in this section shall be
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the exclusive procedure for changing the compensation grade for any position that this
Agreement covers, notwithstanding any prior arbitration awards, agreements, or practice,
Specifically, an arbitrator is without authority to change the grade of a position through a
grievance citing Article 11 (Temporary Service in a Higher or Lower Position and Promotions).

The Union agrees that any position for which an appeal is made was properly graded on the
effective date of this Agresment, In considering an appeal, the City shall not examine changes in
the job content in the position for which the appeal is claimed that occurred prior to the effective
date of this Agreement. Rather, the review shall be restricted to a review on the issue of whether,
after the effective date of this Agreement, there was a fundamental, substantial, and permanent
change in the job content of such position that could have the effect of changing its
compensation grade. To warrant an upgrade, the employee must demonstrate that she/he/they
actually performs a majority of the higher graded job fiinctions listed in the higher graded job
description the majority of the time. The review shall not consider perceived changes in job
duties related to new technology, state or federal mandates, and/or to increases in the volume of
work or duties. Further, the review shall not consider whether other employees in the higher
graded job actually perform the duties listed in the higher graded job description.

The procedure:

1. The Union shall submit a completed CGA application on behalf of a member(s) to Office
of Labor Relations (OLR). Incomplete applications shall be returned to the Union not
more than 5 days after receipt.

2. OLR shall forward the application to OHR Classification and Compensation Unit and to
the employee’s Department not more than 5 days after receipt.

3. OHR Classification and Compensation Unit staff shall review the application, and will
reach out to the department and the Union for additional information. Applications that
meet the standard for upgrading a position shall be granted, Applications that do not meet
the standard for upgrading a position shall be denied and returned to the Union. OHR
Classification and Compensation Unit shall complete this review and OLR will notify the
Union within 60 days from receipt.

4. Within twenty calendar days of receipt of OHR’s denial of a CGA, the Union may
request in writing a review before the City’s Director of Human Resources or
her/his/their designee.

5. Upon receipt of the Union’s request, the Director of Human Resources or her/his/their
designee shall, within 7 days, schedule a review. The Union must cooperate in the
scheduling of the review or else the review will not be held. The review shall occur
within 90 days of receipt of the Union’s request for a review.

6. After the review, the Director of Human Resources may either grant or deny the CGA.
The Director’s review of the CGA shall be completed and a decision issued within 90
days of receipt of the request from the Union.
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7. Should the Director of Human Resources deny a CGA after review, the Union may file a

grievance.
8. In any arbitration under this Section, the Arbitrator will be limited to the question of
whether or not the City was arbitrary ot capricious in its determinations the CGA did not

meet the standard for upgrading a position.
9. An arbitrator is without authority to award any remedy for any period of time predating
the date the application was filed in OLR.

This section replaces any prior Collective Bargaining Agreement, Supplemental Agreements,
Side Letters to the Collective Bargaining Agreement, Settlement Agreements, Memoranda of
Agreement, Memoranda of Understanding, policies, or by practice, related to this issue.

Section 6. No moneys shall be paid under this Agreement unless and until the funds
necessary to implement this Agreement have been appropriated.

Section 7. Effective January 1, 1973, an employee with not less than one year of service who
is not a permancnt employee shall be advanced to the step next higher in his pay grade, and
thereafter shall automatically advance to the next higher step, if any, unless he fails a Civil
Service examination or fails to take a scheduled Civil Service examination without reasonable
cause. An employee who on January 1, 1973 has less than one year of service or who is hired
thereafter shall receive step-rates under this provision except that his anniversary date shall be
date of hire.

Section 8.  No employee shall lose pay upon promotion (e.g. when promoted from a position
to which he had been provisionally promoted),

Section 9.  This Section is Intentionally Leit Blank.

Section 10.  Effective July 1, 1998 and thereafter, there shall be a longevity program for all
employees in the unit, as follows:

Employees with (10) ten years of service shall receive $150.00. On June 30, 1987, employees
will receive $200.00 per year. On July 1, 1998, employees will receive $215.00 per year.

Employees with (15) fifteen years shall receive $200.00. On June 30, 1987, they shall receive
$250.00 per year. On July 1, 1998, employees will receive $265.00 per year.

Employees with (20) twenty years shall receive $250.00. On June 30, 1987, they shall receive
$300.00. On July 1, 1998, employees will receive $315.00 per vear.

Employees with (25) twenty-five years shall receive $300.00. On June 30, 1987, they
shall receive $350.00 per year. On July 1, 1998, employees will receive $365.00 per year.

Payment of the longevity amount shall be due on the employee's anniversary date,
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Section 11.  Compensation for work performed by employees on Christmas day only, shall be
at a double time rate.

Section 12.  The City agrees to compensate the employee who fills in for the Chief Power
Plant Engineer during his vacation at the rate of the vacationing Chief Power Plant Engineer.

Section 13, Weekend Differential, Effective the first pay peri'od after ratification of this
agreement, increase the weekend differential from $0.60 for each for each hour worked between
11:00 P.M. Friday and 7:00A.M, Monday to one dollar and twenty-five $1.25

Section 14. Tool and/or Boot Allowance. Each employee of the bargaining unit will
receive a maximum Tool and/or Boot Allowance of three hundred ($300.00) per calendar year
for the reimbursement of purchases of boots and/or tools, provided that the employee furnishes
receipts to the employer. Under no circumstances shall any employee receive more than a total of
three hundred ($300.00) per calendar year for the purchase of tools and/or boots

A, Eligibility
1. Employees on Workers' Compensation, alterative work assignment, light duty,

or unpaid time for more than six months of the preceding twelve months are not
eligible for the tool and/or boot allowance;

2 An employee who terminates on or before January 1% is not eligible for the tool
and/or boot allowance

B. Boots The employer will only reimburse employees for the purchase of boots
(protective footwear) that protect the employee from the danger of foot injuries due to
falling or rolling objects, piercing the sole, or other hazards of the job.

C. Tools, Only tools that are used on the work site on a daily basis shall be eligible for
reimbursement. Those employees who do not maintain an adequate current inventory of
tools to perform his/her duties shall not be granted reimbursement for tool purchases. The
determination will be made by his/her supervisor outside the bargaining unit

ARTICLE XIXA (19A) DENTAL/VISION

The City will continue the current dental/optical insurance through the Massachusetts Public
Employees Fund available to the members of the bargaining unit, paid in full by the employer.
No dispute or claim relative to any and all aspects of the dental/vision plan, including but not
necessarily limited to claims related to the Fund's administration of such plan, the level of
benefits provided by such plan, and/or any modification(s) to such plan, is subject to Article VII
(Grievance Procedure) of the Collective Bargaining Agreement
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ARTICLE XX (20) DRUG TESTING POLICY

The City of Boston and Local 25 recognize that the illegal use of drugs, the abuse of prescription
medications, and the abuse of alcohol by members of the Department pose serious threats to the
public welfare as well as to the employees of the Department.

The goal of this rule is to detect and to prevent substance abuse whenever possible and to assist
in the rehabilitation of employees rather than to terminate the employment of members who are
abusing drugs and/or alcohol.

A, Standard for Testing:
L. The Department’s Commissioner, or his/her designee, based upon reasonable suspicion
may require that a union member submit to substance screening by urinalysis which shall
be administered by a competent testing laboratory. This testing laboratory shall be a
member of the National Institute for Drug Abuse.

Il.  *Reasonable suspicion” is belief based on objective and articulable facts sufficient to lead
a prudent member to suspect that an employee is using, is in possession of, or control of,
or is under the influence of, drugs or alcohol while on duty.

IM.  Cireumstances which may constitute a basis for reasonable suspicion include, but are not
limited to, the following:

Direct observation of drug/alcohol use while on duty;

Member found to be in possession of alcohol/drugs while on duty;

Spontaneous unusual, abnormal, erratic, or unacceptable behavior or behavior
which otherwise indicates that the member is under the influence of an
intoxicating substance (e.g.) the presence of bloodshot eyes, glassy eyes, slurred
speech, lack of coordination or other indications of intoxication or substance
abuse; _ .

Documented pattern of unusual, erratic, or unacceptable behavior;

Extended or patterned sick leave use which indicates that the member is unable to
work due to substance abuse;

An on-duty accident in which safety precautions were violated or careless acts
were performed,

Repotting for work unfit for duty.

B. Prohibited Conduct:

The following conduct related to the use of drugs and aleohol is prohibited. Any employee who
_ engages in prohibited conduct will be disciplined, up to and including termination;

I.  Prohibited Use of Alcohol
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i.  Consumption, possession, manufacture, distribution, dispensation, sale or storage
(including in a desk, a locker, a motor vehicle, or any other repository) of alcohol
on City property, on City business, in City supplied vehicles, in vehicles being
used for City purposes, or during work hours, or during any break is prohibited.

ii.  Further, the City of Boston prohibits employees who leave City property during
work hours to consume alcohol if they will be returning to work, e.g., drinking

during lunch is prohibited.

iii.  Any alcohol misuse that could affect the safe performance of an employee’s
duties is prohibited.

iv.  Specifically, an employee is prohibited from:

a. Having any detectable amounts of alcohol in his/her system during, just
before, or just after performing their duties;

b. Having a bloed alcohol concentration of .02 % or greater, upon reporting
for worl, before, during or just after performing his/her duties, is in
violation of the City’s policy and the employee will be subject to
discipline up to and including termination.

II. Prohibited Use of Drugs '

i All use of drugs is prohibited at any time. Having any detectable amount of drugs
in an employee’s system is a violation of the City’s policy, The following
conduct is prohibited:

a. Use, possession, manufacture, distribution, dispensation, sale or storage
(including in a desk, a locker, a motor vechicle, or any other repository) of
g controlled substance, illegally used drug or drug paraphernalia on City
property, on City business, in City supplied vehicles, in vehicles being
used for City purposes, or during working hours;

b. Failure to notify a supervisor of the legitimate use of a drug {i.e.,
prescription medication) that may adversely effect the employee’s
performance of his/her duties.

III.  Prohibited conduet related to drugs and alcohol is prohibited:

The following conduct related te drugs and alcohol is prohibited:

i,  Switching, adulterating, or committing any other misconduct pertaining fo any breath,
urine or blood sample;
if.  Refusing to submit to an inspection when required under this Policy;
iii.  Refising to submit to a new hire probationary, reasonable suspicion, or follow-up drug or

alcohol test when required;
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iv.  Arefusal to submit to such test is treated as a positive test result.
v.  Disclosing to individuals, other than a need to know basis of information pertaining to
alcohol and/or drug testing referrals, results of such testing or treatment referrals:
vi.  Failing to adhere to any of the requirements of a mandatory referral to EAP,

C. Procedures for Testing:

1. All Departmental members initiating testing action on the basis of reasonable
suspicion will be required to detail in writing, the specific facts, symptoms, or
observations which form the basis for their conclusion that reasonable suspicion
existed to warrant testing of the member.,

IL  The results of the test shall be provided by the Laboratory only to the Commissioner
. and/or his/her designes, who shall provide a copy of the results to the member.

III. A member who fails to undergo a test as ordered, or who fails to provide a test sample
as directed by the testing laboratory, will be subject to disciplinary action including
possible termination.,

IV. A member may also be tested as part of a routine testing program instituted as a result
of a prior drug or alcohol related disciplinary proceeding for a period of one (1) year.

V.  Members returning from suspension will be tested if such is required by the
Commissioner,

VL. Probationary employees will be subject to testing at any time during their
probationary period. A confirmed positive test result will be grounds for termination,
without recourse.

D. Consequences of a Positive Alcohol and/or Drug Test:
The following will result when an employee has a positive alcohol and/or drug test:

L. Auy probationary employee who has a positive alcohol and/or drug test will be
terminated, without recourse; '
I An employee with more than six (6) months of service who has a positive alcohol
and/or drug test will be suspended for twenty (20) days without pay, and will be given
a mandatory referral to EAP. If said employee fails to abide by the rules of the EAP
or refuses o complete the EAP, he/she will be terminated; and
HI.  Anemployee who has a second positive alcohol and/or drug test will be terminated
from his/her position immediately.

E. Consequences of a Refusal to Submit to a Required Alcohol and/or Drug Test:

L. Any refusal to a new hire probationary period test, a reasonable suspicion test, a
tandom test, or a follow-up test, is considered a positive verified drug and/or alcohol
test and the consequences of a positive test will apply; and
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I, Failure to provide an adequate sample for testing without a valid medical explanation,
or engaging in conduct that clearly obstructs the testing, constitutes a refusal to
submit to a test,

F. Employee Assistance Program

The City of Boston maintains a Employee Assistance Program (EAP) which is available twenty-
four hours a day, seven days a week, this Program is for the benefit of all members. Voluntary
participation, which is participation because a member believes he/she may benefit by attending
meetings of the EAP, is confidential and is at the option of the member.

G. Mandatory Participation

There may be occasions when the Commissioner and/or his/her designee, shall requite that a
member participate in the EAP, such as, for example, when a member has been ordered to
participate due to a violation of the Rules and Regulations of the Depattment. In such
circumstances, the requirements for mandatoty participation in the EAP require that the
employee strictly follow the plan as set out by the EAP Coordinator. The Program Coordinator
will advise the Commissioner and/or his/her designee if the member’s participation complies
with the above. Discipline up to and including termination, for failure to abide by the agreement,
will be preferred against a member.

ARTICLE XXI (21). DURATION OF AGREEMENT

Section I, Fxcept as otherwise provided herein, this Agreement shall take effect on the date
of execution and continue in full force and cffect through July 1,2023. Should a successor
agreement not be executed by June 30, 2027, this agreement shall remain in full force and effect
until a successor agreement is executed. On or after March 15, 1990, the Union or the Municipal
Employer may notify the other of the terms and provisions it desires in a successor Agreement.
The parties shall proceed forthwith o negotiate with respect thercto.

Notification under this Article shall be accomplished by the Union's delivering a copy of its
proposals to the Office of Labor Relations, or vice-versa.
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In witness hereof, the City of Boston and the International Brotherhood of Teamsters,
Local 25 have caused the Agreement to be signed executed and delivered on the 30

day of Q¢bohee 2025.

CITY OF BOSTON

- g

/A:-:#’

Michetle Wu,
Mayor

[7/\(1/\

Alex Lawrence
Chief People Officer

Ashley Egrogénberger S

Chief Financial Officer

Renee Bushey,
Director, Labor Relations

Approved as to Form.

am

Adam Cederbaum, Esq. S~
Corporation Counsel

INTERNATIONAL BROTHERHOOD

OF TEAMSTERS, LOCAL 25
-
s

////

‘.ﬂ -
o //

T X
Thomas G. Mari
President/Principal Officer

et —

L P -
/./ g // 'f/./;/
: g il e {_{,;/Z £

Joa‘ﬁ Corey, /

/
/V ice President/Business Agent
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LETIER OF UNDERSTANDING
In consideraticn of the mutual covenants set forth
harpein, the County of Suffolk and the Inkernabional

Brotherhood of Plremen and Ollers, loecal 3, AFL-CIO, agree

as follows:

1. The Eaployer agrees that the practice of Flremen and
Engineers operating and meintaining HVAC aguipment

"shall vortinue for the duration of this Agresment.

2, In the event of the oloeing of any City or County
facliiity with smployess soversd hy thile contract, the
Employer shall make every sffort to relicva displsced
enployees at another facllity in a comparable position
at a compavable selary. 7This provision shall not be
interpreted to reguire the Employex to ast in vielation
of 8.%. ¢, 31 ox any union contract. In the gvent of a
clozing, the Employer and the unlon zhall negotiate
bumping languags for displaced employees, provided thak

such negotistions shall not delay the olosing of any

faa;lity,

FOR THE CITY ,

Business Bgebﬁ
International Brotherhond of
Firemén & Oilers, lLocal 3

AFT,~CIG
pater__ 5780 /§4 Pate:
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APPENDIX 1
BY FIRST CLASS MAIL

DATE:

Employee’s Name
Last Known Address

Re! Return to Work Order

Dear Name:

Since DATE, you have been absent from your position as a POSITION in the DEPARTMENT, under
claim of an on-the-job injury, However, on DATE, you were notified that your worker' s compensation
benefits were being terminated as of DATE. Accordingly, you are hereby ordered to report to work no
later than DATE,

This letter is being sent by the personnel division of the DEPARTMENT and is not related to any
communications that you or your attorney may be engaged in with the City's Worker's Compensation
Division. Therefore, if you do not return to work on DATE, then it is your responsibility to complete
ALL of the following steps: '

e Contact your Departraental Personnel Officer and discuss your status (i.e., whether you plan 1o
appeal the termination of your workers comp. benefits, etc.) with him ot het; AND
Make a proper written request for a medical or other leave of absence:; AND

* Produce sufficient documentation for your continued absence.

If you do not complete all of the above steps within fourteen (14) days after receiving this letter, then the
Department may consider you to have voluntarily separated yoursell from employment.

Again, if you do not notify your Department that you intend to appeal the termination of your worker's
compensation benefifs and you do not intend to request a medical Or other leave of absence, then you
must report to work on DATE. Failure to do so shall constitute an unauthorized absence and shall be
grounds for discipline, up to and including termination. Also, continued failure to report to work may
increase the discipline that you may receive for your unauthorized leave.

Please contact me at (617) 635-XXXX should you have any firrther questions.
Sincerely,
DEPT. PERSONNEL OFFICER

cc: Untion Representative
Employee's Supervisor
Personnel File
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Salary
Plan

aF

SF

8F

SF

SF

Grade Step1
" .

hourly & 22813143

blwkly & 812,53

annually § 4745134

12
hourly $ 26.532666
biwkly $ 1,021.51
annually § 53,108,34

13

hourly § 26.990828
blwkly § 1,030,64
amiually $ §4,081.07

14

hourly $ 28471316
bwkly & 1,138.85
annually § 60,220.34

15
hourly $ 31.192522
biwkly § 1,247.72
annually $ 84,861.28

17

hourly % 37.672050
blwkly § 1,506.92
sonually $ 78,369,74

5
§
§

Btap 2

23,763454
9B0.54
40,427.98

26.591274
1,063.85
55,300,858

27200916
1,088,40
§6,5065.62

29 808997
1,182.28
61,900,558

92.866674
190822
67,924.22

99276002
1,571.08
81,695.98

L K- ]

3 3;m 5|

§

Slep 3

24.852703
904.11
§1,603,62

27 B1B167
1,112,656
57,957.67

28471318
1,138,885
58,220,34

31.102022
124772
£4,58681.28

84.174369
1,368.97
71.082.89

41,078183
1,643.06
85,438,42

& 26.060808

§
3

5
$

<3 &3 A

[- - )

$ 43.038391

$
¥

268.076774

20807432 §

32.803427

85.937788

Salary 8chedule A

Teamslers, Local 22

Effective 7112023
2% Ineraase

Step 4 Step §

27, 209015
1.088.40
56,606.62

1,038,84
54,081.07

+5 £ B

30455288
1,298,286
63,240.08

1,163.07
60,479.69

L]

31,162022
1,247.72
64,881.28

118230 %
81,90846 &

24,380288
1,376.21
71,611.00

1,312.14
66,251.13

©® & |

37.656373
1,506.86
78,346.,06

1437.61
74,760.58

W

B 44070037
$ 1,798.80
$ 93,537.68

1,721.64
80,519.85

W W@

= 8 6

Step 8

a7 754825
1,10,17
67,729.00

21,050003
1,242,04
84,586.85

31.818850
+,.272.87
46,179.05

25,088010
140272
72,641.46

38,419702
1,636.79
76,912.98

45,880225
1,884.77
£5,407.99

& AN

7 o B

B

Step7

28.300412
113238
56,2355

31671820

1266.89

B5,877.59

24881987
1,268,138
&7,602.63

35.769370
1,430.77
7440028

80,188056
1,587.62
81,511.24

48795608
1,571.48
7,516.15

0 €A R

£ &

3 45 0

Step 8

28.875601
1,165.02
80,081.256

22305381
1,292.21
&7,196.15

43,102261
4,224.08
fi8,852.68

. 36.484757

1,469,39
75,888,30

99971857
1,608.87
3,141.45

47722343
1,508.89
90,262.47

0 8B & B +h 4

o 9 15

Step 8

20463118
1,178.12
£1,262.48

32051472
1,318.08
©4,539.08

Fyed206
1,380.57
70,220,73

37.214455
1,488.58
77,408.07

40771298
1,630.85
84,804.30

48.676787
1,947.07
101,247.72




Salary
Plan

5F

8F

ar

&F

8F

Grade Step i

"
hourly $ 250563827
biwkty % o22.14
annually $ 47,051.34

12
hourly $ 25773240
biwky $ 1,090.83
annually § §3,608.54

13 :
houtly §$ 28231282
blwkly % 1,049.28
annually § 54,561.07

14
hourly & 2B.711700
biwkly $ 1.14847
annually § 505,720.34

15

hourly % 31.433307
biwkly $ 4,257.83
annuglly $ B65,381.268

17

hourdy % 37.913334
biwkly $ 1,518.63
annually & 78,859.74

“ 58 <7 €A

- X

&

Step 2

24.003838
860.16
48,927.98

26,831a68
1.073.27
65,600.85

27.450299
1,008.01
57,086 62

30.047381
1,201,680
8240865

J2.896256
1:515.85
6B424.22

d9,517208
1,580,638
82,195.94

LR -]

Step 3

8alary Schedule A
Teamsters, Local 22
Effactflve 116/2024
240334 Increaze ($500.00 Flat Annual)

Step 4

25003087 & 26281282

1,003.72
62,105,82

26,086571
112228
58,357.67

28,714700
1,146.47
58,720,34

81,433306
1,267.33
86,351.28

34.414753
1,876,50
71,562.89

41.318547
1,662.65
85,938.42

$
§

= 55 B

1,049.28
54,561.07

28.317166
1,172.89
60,974.69

0047818
120191
62,400.48

53.043%11
1,321.78
68,731.13

a8.178142
1,447.18
75,250,568

43.278776
-1,731,18
40,018.85

Step §

§ 27.450200
$  1,008.01
$ 57,006.82

30.656870
1,227 87
63,849,07

£ & I

$ 31.483206
$ 125743
§ 05381.28

' 34820872

$ 128483
$ 72,011.00

a7.908757
1,616.07
7B.B46.06

“ &5

§ 45.210421
$  1,800.42
3 94,037.68

Btep &

§ 27.584708
$ 111879
5 §8228.00

$ 31.291287
§ 125188
$ B5,085.88

32057234
1,282.29
66,678.05

&

$ 35308894
§ 141224
§ 7344148

§ 58.660088
§ 154640
$ B80,412.98

48.108608
1,844.38
86, 807,89

RN

Step 7

28.5467095
1,141,989
69,383.58

31912304
1,276.48
€6,377.58

32,6935
1,507.74
88,401,688

36.000754
1,440.3¢
74,900.28

39,428480
1577.14
B2011.24

47.028903
1,881.08
g7,8180.15

Stap 8

§ 29119985
§ 18484
§ 60,581.26

'$ 526545745

$ 130183
3 67,68518

33,842655
1,333,711
69,352,688

5 1 A

F T84
§  1,480.01
¥ 76,388.29

$ 40.212241
$ 160849
$ 8384148

$ 47.082727
$ 191851
§ en76247

# A &

B A B

L R K-

Stop 9

29.803497
1187.74
81,78247

35.181856
132787
69,039.06

84004879
136019
70,720.73

87454839
1,498,180
77,906.07

41.011862
1.840,47
BE,304.30

48.017171
1,066,658
101,747.72




Salary
Plan

&F

SF

5F

8F

SF

SF

Grade

"
hourly $
biwkly &
annually §

12
heurly §
biwkly $
annually $

13
haurly $
biwkly %
annually §

14
hourly §
biwkly $
annually §

15
hourly $
hiwkly %
annuafly $

17
mwwly $
biwkly §
annually &

Step!

28.614897
840,68
48,610,298

26288704
1,051.68
54,680.50

28.766807
1,070.24
65,862.40

20,285034
1,171.44
80,914.74

32,061473
1,282.48
66,668, 50

38,871500
1,545.88
80,435,938

$
$
¢

Stap 2

24483914
979.38
b0,928.64

27.466291
1.094.73
56,926.08

27.985304
1,110.87
£0,238.65

30,648326
1,225,853
63,748.62

93,664185
1,342.17
69,792.70

40.207631
1,812.31
83,839.87

& A N

2
g

28617702
1,144,71
B8, 524,82

20,206094
117144
60,914.74

32.081672

1,282,48
68,838.00

58103049
140412
73.004.34

42142877
1,685.72
87,857,168

Lol ]

= W W

Sakary Scheduls A
Teamsters, Locai 22
Effective 7/6/2024
2% Increase

Step 4

26.755007
1,070.24
£5,862.98

26.50850
1,196,14
62,199.28

30.648772
1,225.96
83,748.45

23704687
1,348.19
70,105.75

38.801716
1.478.07
76,756.67

44.144850
1,785.77
#1,820.25

o o 0

Step 5

27.899304
1,119.57
B8.288.85

31,310808
1,252.42
66,126.05

52.081672
1282.48
66,888.90

35313085
141262
73,461.22

38664802
4,646.80
80,422,93

48.114620
1,844.50
95,918.43

i @M.

Btep &

28,554003
1,142.18
89,503,657

3817112
1.276.68
66,357.59

39 808378
1,307.04
8R,012.63

36.014581
1,440,568
74,910.2¢

38.4332487
157788
fa0e1.24

47,031801
1,881.97
97,828,15

Step 7

. 28120791

1,164,838
60,6r1.20

32, 650650
1,802.02
87,705,14

22.347442
1,333.80
£69,362.68

36,728049
1,489.20
76,398.29

40,217049
1,608.69
53,651.46

47.967632

w28 9

<A R

LR K-

Btep 8

20.608304
1,467.83
61,77247

24106650
132787
§9,040.05

84000487
1,360.38
70,736.73

97.450843
1,498.38
77,816.08

41016485
1,640.66
85,314,28

48,921 981
1,068.38
01,757.72

o LR R

Stap 3

20.287358
1.211.49
82,097.72

33.855603
1,864.23
70.410.84

84.604772
1,367.3%
72.144,33

88203935
1,528.16
76,464.19

41831915
167328
£7,010.38

40805514
1,898.82
103,782.67




Salary
Pian Grade Step1

5F 11
hourly & 23.634769
biwkly § 94538
anmually § 49,160.36

8F 12
hourly $ 26.40B896
biwkly $ 1,066.35
annually $ 54,930.50

SF 13
hourly § 28876089
blwkly $ 1,075.84
annually § 55,602,286

SF 14
hourly § 28.408125
biwkly $ 1,176.25
artnually § 61,184.74

8F 15
hourly $ 32142185
blwkly 3 1,287.28
anhuslly § 86930.80

SF 17 '
hourly & 38781792
biwkly § 158187
annually % 80,885.08

Btep 2

§ 24.604108
% 954,18
§ b1,176.54

§ 27489483
§ 108554
§ 87178.05

3 20.110408
§ 112478
§ 5848855

§ 30768620
¥ 123074
§ 63,008,582

§ 33674375
§ 134698
$ 7004270

§ 40427823
£ 18171
5 8408087

Step 3

$ 25715140
$  1,028.61
§ 5348749

$ 28.737834
8 114852
3 fayrde

$ 20406126
3 1,176.26
3 B1,18474

3 32182764
5 1,207.20
§ €8,938,00

§ 35.223240
$ 140893
9 7526434

§ 42263080
3 160062
$ oreor.is

Salary Schedule A
Teamsters, Local 22
Effortive 1/4/2025
180192 Increase {$250.00 Flat Anpual)

Step 4

§ 26876080
§ 1.075.04
$ 6590229

$ 30023893
$ 1200086
§ 62448.28

$ 30.768564
$ 123078
$ 6399845

¥ 93.824a79
$ 1,353.00
§ 70,355.75

$ 37021907
§ 148088
$ 77,005.57

§ 44264542
$ 177088
$ 92,070.26

Step §

¥ 28.119406
§  1,124.78
8 58,488.56

§ 21430705
$ 126723
$ 66378.08

$ 32182184

$ 28720
$ ©4,93890

$ 35.433277
§ 141733
$ 7570422

$ 30,785084
$ 156140
$ 80,672.98

§ 46.234821
$ 184930
$ 096,188.43

Steps

§ 28.674798
g 1,148,968
$ 69.643.57

$ 32037304
§ 12814
$ 68,887.50

$ 32818570
$ 131274
$ 68,25263

$ B6.134763
§ 144538
§ 7516020

$ 36.553479
$ 1,582.44
§ 8227124

§ 47.161903
§ 188608

§ 98,0715

o 8

LR ] LR

©®» e w

Step 7

29.240983
1,168,864
a0,821.26

32870742
1,308,883
§7,955.14

3457834
1,338.71
69,612.68

25.850141
1,474.01
76,848.29

40.337241
161343
B3,801.48

48,087724
1,923.51
100,022.47

© e

k- - )

Step 8

29.818486
1,182.74
a2,022.47

33318881
1,832,867
89,200.05

34.129679
1,865,19
70,589.73

97,579885
1,503.1¢
78,168.08

41136877
1,646.47
85,564,209

45.042173
1,861,698
102,007.72

0 08

Stepd

20.407658
1,218.20
63,247.72

93,976885
1,360.04
70,660.84

24.504564
1,392.20
72,404,33

38324127
1,832,697
70.714.1e

A, 952107
1,678.08
87,250.38

50.015708
2,000.83
104,032.87




" Sntary
Plan

SF

&F

§F

8F

SF

SF

Grade

1"
hourly % Z4.107484
biwkly § 88420
anually $ 50,143.67

Step 1

12
hourly $ 28937073
blwkly & 107748
annually $ 58,029.11

12
howrly $§ 27493620
biwkly $ 1,068.64
annually § 57,090,338

14
hourly § 20.904248
hbwkly § 119877
annually $ 52,388.04

15

hourly § 32.825808
biwkly $ 1,312.03
amuslly § 88,277.88

17
houdy $ 30.567627
biwidy & 158271
anmualy $ 62,300.68

Step 2

§ 25.005188
& 1,008.85
$ 6220000

§ 26.038252
$ 1121.53
% £8,310.58

5 266815986
¥ 4728
§ 6060032

$ 31393800
§ 126528
$ 66278.42

$ 84.347852
$ 157301
$ 744355

$ 41.236479
3 164948
§ BETT167

8tap 3

3 28220442
8 104818
§ 5456724

$ 26.312651
$ 1172851
$ 60,8703

$ 20.894248
$ 119977
$ 62300.04

§ 382828807
$ 33403
$ 68277.68

$ 36.027704
§ 1431
§ 7472062

§ 43.108330
§ 172483

$ D968633 § 93,011.65

$ 2r.41i8e20

3
$
8
§
§

$
]

3 34501378

k]
$

3
5

&
§

0.624186 $

83,058.27 B

81.384343 5

37.7682345

45.148882

Salary Schedule A
Teamsters, Local 22
Effectiva 71612025
2% Increase

Stop 4 Step s

24,681888
1,147.28
59,456.32

1,088.54
57,020.33

3 i85

32.068410
1,282,368
66,893.5¢7

122487 §

32.825807
1.313.03
58.277,68

126637 §
6527843 9

36.741842
144668
75,475.24

1,380406
7178285

£ % N

39580785
1,582.43
52,266.43

1,510.49
78,545.88

L RK-

47160517
1,086.38
98,001.80

1,805,909

5 o &

Step &

28.248290
1,189.03
60,536.44

32878050

1,307.12
67.870.34

33474941
1,338.00
69,827.88

36.857440
1,474.20
76,663.49

40,344548
1613.78
83,916.66

46.085032
1,823.80
1u0837.67

3 &5

Step?

29.828802
+,193.08
62,087,867

33324156
1,332.87
60,314.24

94,136986
1,365.48
74,004.93

37.587143
1,603.49
78,181.26

41.143986
1,.845.76
85,578.49

49,040478
1,061.98
102,022.91

B 4

£ 4 &

Step 8

30414805
1,218.59
52,262.82

33903183
1.258.33
T70,685.08

34.812272
1,39249
72,400.63

38.331431
1,636.268
79,728.29

41.95410
1,078,238
87,278,587

50.023018
2,000.92
104,047.87

& o B

Step 8

#1.016709
1,240.83
64,612.68

34856402
1,886,22
72,483.24

36,601063
1,420.04
73,842.21

39.080808
1,565.82
81,30847

4279114
1,711.66
59,003.8¢

£1.016020




Salary
Plan

SF

8F

BF

SF

gF

SF

Grade Step 1

11
hourly 8 24540178
biwkly 8 g9831.61
annually § 51,043.57

12
haurly § 27.388786
biwkly $ 100478
anpually $ 56,920.11

13
hourly § 27.846112
biwkly $ 111385
annually § 57,920,3%

14
howly § 20426040
biwkly & 121708
annually § 63,288.04

15 .
hourly § 33.258500
biwkly $ 1,830.34
annually § 69,1¥7.68

17
hourly & 40.60031D
biwkly $ 1,800.01
annually § 83,200,686

Step 2

§ 25.528880
§ 102118
§ 53,700,07

$ 28470044
§ 113884
§ 69,2108

§ 29114577
¢ 1784.88
$ 90,558.32

$ 31.816582
$ 127288
§ 8517840

$ 54.780554
$ 199122
$ 72,343.55

§ 41.568071
$ 1,688.78
$ 8687187

Stap 3

$ 26562134
§ 108848
§ 66,467.24

§ 20745343
$  1,180.81
§ 818703

3 30.426940
¥ 1,217.08
§ 63,288.04

$ 33258480
§ 132024

$ €9,177.60

§ 36.260806
$ 145442
$ 7552082

$ 43541022
8 174184
$ 90,606.23

Salary Schedule A
Tearnstars, Local 22
Effactive 1/3/2026
A32692 Inerease ($900.00 Flat Annual)

Step 4

§ 27.846312
§  1,113.86
$ 57.020.33

$ 31.055858
§ 4227
$ 64,598.27

% 31817035
§ 127268
§ B6,478.43

§ 34.934068
¥ 13%3
$ 7266286

§ 38.195037
$ 1LE2780
§ 7944588

3 45582324
& 182330
$ B4.5811.65

Step &

$ 20114577
$  1,184.58
$ 60,568.32

$ 52402102

5 129088
$ 67,68357

£ 33.258499
183034
§ 89,7784

3 26,574634
§ 148289
§ 76,075.24

$ 30.803477
$  1,690.74
$ 63,183.43

$ 47.502709
$ 1,003.89
§ 0859180

LR R

Step &

29.680982
1.187.24
&1,738.44

33.110742
1,324.43
68,670,34

33.807633
1,366.31
70,2798

87.200140
1,491.81
77,565,490

L7770
1,631,08
84,816,856

48527724
1,041.11
100,9a7.87

L R

Step7

50.258484
1.210.34
62,937.67

38.746848
1,380.27
T,214.24

34.560676
1,382.78
74,804.83

38.018035
1,520.78
78,081.26

41,676677
1,888.07
£6,470,40

49482170
1,676.29
102,922.81

& o O

“ B N

$
B

Step 8

30847567
1,233.90
€4,162.62

44.418880
1,376,864
71,566.08

35244364
1,400,30
73,300,53

38.764123
1,650.56

80,628,308

42392102
1,806,688
88,176.57

§0.456708
2,018.28

§ 104,847.87

% £ B

Stop 9

31.448401
1,357.04
65,412.87

5,038084
1,403.52
72,083.24

36.933706
1,437.35
T4 742,21

34523301
1,880,983
8220847

43,223841
1,728.95
89,506.69

§1.448712
2,067.05
$07,013.32




Salary
Plan Grade Step 1

S¢ 1
hourly § 25.030079
blakly $ 1,001.24
annually $ 52,084,44

SF 12
howrly % 27.917160
biwkly $ 1,116.69
annually $ 58,067.68

SF 13
hourly & 28403238
biwkly & 1,188.13
annmually $ 59,078.74

8F 14
hourly 3§ 21.035478
hiwkly $ 124142
annually § 64,555,79

8F 15
hourly $ 33.823670
biwkly $ 1,358.85
annually § 70,561.23

sF 17
hourly & 40.800325
biwkly § 1,832.01
annually 5 94,884.98

Step2

$ 26.050467
$  1,04158
§ 54716207

$ 20.0403@2
§ 118181
§ 60,403,295

$ 20.898688
$ 18787
$ 6176048

§ 32.452913
§ 128812
$ 6750208

$ 3b.476165
$ 141905
§ 7379042

3 42502482
5 1.700.10
§ 88540610

§
§

ki
$
§

&
#
8

]

%

3
$
§

Salary Schedule A
Teamsters, Local 22
Effective 7/4/2026
2% Ingroase

Stepad Step 4

27195376 § 28403238
108762 § 1,138.18
58,7638 § 58,078.74

80.840248 § 81.877995
12138 & 126712
83,107.72 § 6588029

05478 § 32459375
124142 $ 1,258.14
84,65379 $ 67,503.02

83,623888 $ 35.832740
186096 § 142631
0,561,232 § 74118142

37.087608 § 38.958937
148350 $ 1,558.36
714221 § 81,034.59

44411842 § 48494174
177647 § 185977
B2,3768% $ deT07.88

£ 8

& « £ w i1 4 8

& oA

Step §

29896868
1,187.87
61,769.49

3314184
1,325.68
QB,235.24

33923668
1,368.95
70,661.23

47.306126
1492.25
77,686.74

40.793348
1,681.73
B4,850.16

48.544063
1,041.76
100,871.68

o 6 A

Step 8

30.274601
1,290,886
BR.6T1.17

772956
1,350.82
70,247.75

84.585785
1,283.43
71,998,438

a8.035642
1,621.44
79,114.78

41.502784
1,883.71
86,612.99

40408278
1,079.83
102,966.42

& 4w

StepT

30,863663
1,234,565
64,106.42

24431584
187725
71,518.53

36261071
1,410.44
73,345.03

9B.780231
4,561.24
80,662.88

42408210
1,808,33
88,209.08

60.471813
2,018.87
104,081,597

&

& £ &

¥

L=

@ W n

Step 8

31.464508
1,256.58
65,448.18

36.104127
140417
7301673

35,9408683
1,437,99
7477572

39,530405
1,881.58
82,241,896

43,230944
1,720.80
80,039.08

51464892
2,058.69
107,046.83

5 £ 25

Stap 9

82077360
1,283.09
€8,720.93

36,789885
1,481.59
7444280

38.862420
1.466.10
78,237,056

40213767
1,612,856
83,852.64

44,0B8317
1,765.63
91,703.70

52.477608
2,099.11
108,162.568




Balary
Plan Qrade Step1

SF 11
hourly $ 26.416584
biwkly § 1,016.82
annually $ 52,884,44

5F 12
hourly § 2B.301775
biwkly § 1,132.07
annually § B56,867.69

SF 13
hourly " % 26.787883
biwkly § 1,161.81
annugily § 59,878.73

SF 14
hourly ¥ 31.420003
biwkly & 125680
annually $ B853683.70

EF 15
hourly 5 24308285
biwkly § 1,372.33
annually § 71.381.28

5F 17
hourly  $ 41.184940
blwkly & 1847.40
annuatly $ 86,654,68

Step 2

§ 26424072
$ 105688
$ §3,98207

§ 20424977
9 17700
§ &f,202.05

$ 30.081483
§ 120326
$ 6246949

§ 32607828
§ 121360
$ 68,302.06

$ 356.860780
5 143442
% 7458042

§ 42887067
§ 17648
§ 88.205.10

Step 3

$ 27.570891
§ 110320
§ 57,356.28

8 307248684
§ 122899
§ e3mor72

$ 31.420093
$ 126680
$ 6538378

§ 34308283
§ 137233
$ 71,361.23

§ 37472218
$ 4sage
$ 8422

$ 44796457
§ 179186
$ 93176.53

Balary Schodule A
Teamsters, Local 22
Effactive 1-2-2027
284615 Increase ($800.08 Fiat Annual}

Stepd

§ 28.787853
& 1,151.81
§ 89,878.72

$ 920626810
§ 28250
$ 66,600.23

$§ 326374990
3 181382
§ 88,303,02

5 26.017364
5 144080
$ 7491612

30,343552
1,673.74
81,034,580

£ G £

§ '46.878789
§ 187518
$ 97,507.88

o £ 5

ot 8

Step &

30,081483
1,203.28
62,680.40

53.526550
1,341.08
80,785.24

94.308283
1.372.33
7186123

87.630741
1,507.83
76,808,74

41477061
1,647,712
85,680.16

48.928868
1,867.18
101.771.63

Step 8

30,650218
1,9u8.37
63,771.17

34.157571
1,368.30
047,75

34,870400
1,896.82
72,738.43

38,420587
1,636,82
7991476

41.977389
1.679.10
B7,512.58

46,882893
1,088.82
108,795.42

“ £ €

Stap 7

31248278
1,240.83
64,905.42

34.816509
1,862.86
72,410.63

35,5645586
1,425,583
74,143.03

40164846
1,556.50
81,462.85

42.792825
1,741.71
82,009,08

60.888428
2,084.26
105,781.37

h €A

<P

5

Step 0

3540123
1,273.96
65,246.18

85,488812
1,414,565
7361673

36,334478
1,453,38
75,575.71

38.824020
1,606.96
83,041.86

43.624550
1,744.98
90,732.08

51840437
2,073.08
107,845.83

LR X

§
¥

Step 9

32.461984
1,208.46
67,620.83

36.174470
1,448,58
76,242,00

97.037048
1,481.48
77,087,028

40608382
1,627.84
84,652,654

44472932
1,178.82
92,603.70

52.862307
211448
109,653,59




