


 

proposals to conduct further review where necessary, retain investigators, monitor 

implementation of departmental diversity and inclusion plans, and oversee the implementation 

of binding legal decrees. 

 

SECTION 2. 

The Commission shall have seven (7) members, one of whom shall be nominated by the Mayor 

of Boston, one of whom shall be nominated by the City Council President, one of whom shall be 

nominated by the chair of the City Council’s Committee on Civil Rights, and two of whom shall 

be members of the public with experience in organizational diversity, equity and inclusion and/or 

labor law. The two members of the public shall be selected from a pool of applicants and 

nominated jointly by the Mayor and majority vote of the Boston City Council.  

All members of the Commission shall be confirmed by public hearing at the Boston City Council. 

The members shall serve a term of 2 years and shall meet quarterly and be required to hold 

biannual publicly advertised hearings as described in Section 3. 

 

SECTION 3. 

The Commission shall review (1) requests by the Mayor and/or Boston City Council for an 

independent investigation and ensure such investigations adhere to standards as described in 

Section 4; (2) departmental progress toward equal opportunity and the elimination of systemic 

bias; (3) efforts to implement city programs to increase diversity, reduce incidents of workplace 

harassment or otherwise promote equal opportunity in the workplace; (4) the status of binding 

legal decrees related to labor relations, employee health or safety, diversity, or other issues 

related to workplace conditions and social climate; or (5) other matters as specified by the 

Commission. The Commission may also hold public hearings at its discretion.  

 

SECTION 4. 

Unless otherwise specified in this Chapter or elsewhere in statute, the Commission may 

establish standards and protocols for a request or call for an independent investigation, as well 

as internal rules and procedure that will govern the Commission itself including the procedure 

for retaining an independent investigator; the scope of an independent investigation; the 

drafting, approving and publication of any recommendations for policy changes resulting from 

such independent investigation; the timeline and procedure for reporting back findings to the 

Mayor and/or Boston City Council; and the number of commissioners required for a quorum and 

other matters as specified by the Commission. 

The Commission shall have a budget funded by the City of Boston.  

 

SECTION 5. 

 

Upon the completion of an investigation by the Commission or an entity contracted by the City 

at the recommendation of the Commission, the Commission shall have the power to subpoena 



 

and to issue binding policy orders to a city department or multiple city departments. Such a 

policy order shall be reasonably limited to (1) efforts to promote diversity, equity and inclusion 

and (2) findings of the Commission or of an investigation sponsored by the Commission. 

 

SECTION 6.  

 

This ordinance shall take effect upon passage. 

 

Filed on: January 16, 2019 

 

 

 

 

 


