
CITY OF BOSTON OFF THE RECORD PROPOSAL- 3 Year Deal 
August 20, 2018 

THE FOLLOWING IS AN OFF THE RECORD PACKAGE PROPOSAL. THE CITY IS NOT 

WITHDRAWING ANY OF ITS PROPOSALS THAT ARE NOT INCLUDED IN THIS PACKAGE 

AND RESERVES TIIE RIGHT TO PURSUE THOSE PROPOSALS IF THE UNION DOES NOT 

ACCEPT 11IE PACKAGE PROPOSAL. 

1. Article XXII- Compensation

Section 1A Provide base wage increases as follows: 

Effective FPP October 2017 - 2% base wage increase 
Effective FPP October 2018 - 2% base wage increase 
Effective FPP October 2019 - 2% base wage increase 

Effective the start of the FPP in October 2018, a new Step 10 will be created, which will be 1 % 
greater than the then existing Step 9. 

Effective the start of the FPP in October 2019, a new Step 11 will be created, which will be 1% 
greater than the then existing Step 10. 

{To advance a step an employee must have been in the prior step for a full year). 

Z. Article XI-Hours of Work and Overtime, Section 6 (e): Paid Details

Effective FPP October 2018, the detail rate for Park Rangers shall increase by �two dollar�

($1-1.00).

Effective FPP October 2019, the detail rate for Park Rangers shall increase by two0-Re dollar

($J-1.00t,

3. ArtlcleJ0<-MisceUaneous, Add a new Section 16. Health Insurance Opt-Out

Effective May 2019, bargaining unit members declining the City's health insurance benefit shall

be eligible for a continuing annual opt-out insurance benefit pursuant to the City's health

Insurance policy. Those bargaining unit members shall receive fifteen hundred dollars ($1,500)

annually for opting-out of an individual plan or twenty-five hundred dollars {$2,500) annually for

opting-out of a family plan under the above-mentioned policy.

Eligibility:

To participate employees must have been enrolled in medical coverage through the City of

Boston for at least one year and drop the coverage during the Open Enrollment period. For

employees that have previously dropped a City of Boston health plan, they must have been

enrolled in a City of Boston health plan for at least one year at some point during their
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